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Social Work Profession

If you would like a rewarding career working witlverse populations to empower individuals,
relieve suffering and impact social change, theriadovork is right for you! Core values of the
profession include serving others, pursuing squstice for oppressed populations, respecting
the dignity and worth of each person, recognizimgimportance of relationships in effecting
change and practicing with integrity and competence

Social Work Education

The purpose of social work education is to prepaaetitioners who identify with the mission,
philosophy and history of the profession. Integrgtihe knowledge, values and skills necessary
for competent practice, social work education fered at three levels.

» A bachelor of social work (BSW)is the undergraduate degree which prepares staident
for generalist professional practice.

* A master of social work (MSW)is the graduate degree which prepares students for
advanced practice in the profession.

* A doctorate in social work (DSW or PhD)is the post-graduate degree which prepares
students for teaching and research.

Social Work Education at the
College of Saint Benedict/Saint John’s University

The College of Saint Benedict/Saint John’s Uniwgr@CSB/SJU) Social Work Program has
remained accredited by the Council on Social Watlkdation (CSWE) since 1982. The
program offers a bachelor’s degree in social woitk wn emphasis on generalist practice. This
means the department prepares majors to gradutt@wasic knowledge of how to work with
individuals, families, groups and communities amg@hange social environments in order to
improve client functioning. Generalist practitioa@vork in a wide variety of settings: hospitals,
hospice programs, long-term care facilities, cowugial services, community support programs
for people with mental illness, residential fagd# for troubled youth, and schools. Successful
graduates are eligible to sit for the exam to rexécensure with the State of Minnesota at the
Licensed Social Worker (LSW) level, which is thesfilevel of social work professional practice
in the State of Minnesota. In addition, Graduatemfaccredited baccalaureate programs, such
as ours possess the skills necessary to enterageaslocial work (MSW) programs and can
apply for advanced standing in their program ofichoAdvanced-standing students attending
school full-time can generally complete their MSh\twelve months.



Mission Statement

CSB/SJU Mission Statement

The mission of CSB/SJU is to provide the very bestdential liberal arts education in the
Catholic university tradition. They foster integrdtlearning, exceptional leadership for change
and wisdom for a lifetime.

On the undergraduate level, the College of SaimeBet enrolls women and Saint John's
University enrolls men. Together, the two collegegke these mission commitments to their
students:

» A coherent liberal arts curriculum which focuses on questions important to the human
condition, demands clear thinking and communicading calls forth new knowledge for
the betterment of humankind.

The colleges will excel in study of the intersent@f global cultures and community
sustainability, leavened by the commitments ofG@a¢holic intellectual life.

* An integrative environment for learning which stresses intellectual challenge, open
inquiry, collaborative scholarship and artisticatreity.

The colleges will excel as learning communitiesnpoting the integration of professional
and personal lives through opportunities for exgreral learning.

* An emphasis on the personal growth of women and mewhich incorporates new
knowledge about the significance of gender intoaspymities for leadership and service
on each campus and across both campuses.

The colleges will excel, individually and coordiaBt, in cultivation and reflection on the
social, spiritual and physical development of med women.

* An experience of Benedictine valueghich fosters attentive listening to the voice of
God, awareness of the meaning of one's existerttéharformation of community built
on respect for individual persons.

The colleges will excel in fostering the understagdand cultivation of the individual
and communal vocation of all, informed by the Céthimtellectual tradition,
Benedictine values, ecumenism and respect for skveultures.

» Cultivation of the habit of promoting the common gad which is formed by
knowledge, faith and an open-hearted responseetodgbds of others.

The colleges will excel in fostering understandafi@atholic social teachings and
consequent action to improve the well-being ofuhderserved, enhance overall
community life and protect the environment.



Social Work Program Mission Statement

The mission of the Department of Social Work iptovide students with a liberal arts education
grounded in the values of the social work profassind the Benedictine traditions of respect,
service and justice. The purpose of this prograta tevelop students’ abilities to become
competent, ethical leaders of the social work Esifen.

Social Work Program Goals

Goal1 The Social Work Program will prepare baccalaursatgal work graduates
with the necessary knowledge and skills for commethical generalist
practice.

Goal 2 The Social Work Program will prepare graduates wiulticultural, local and
global perspectives committed to generalist prabess practice that
promotes personal, social, political and economp@wverment with systems
of all sizes.

Goal 3 The Social Work Program will provide a curriculuvhich incorporates the
values of a liberal arts education; the Benedictimees of respect, service
and justice; and social work professional valueswedge and skills.

Social Work Program Objectives
1. Apply critical thinking skills within the contextf @rofessional social work practice.

2. Understand the value base of the profession aradhisal standards/principles and
practice accordingly.

3. Practice without discrimination and with respeciowledge and skills related to clients’
age, class, color, culture, disability, ethnicfgmily structure, gender, marital status,
national origin, race, religion, sex and sexuagmtation.

4. Understand the forms and mechanisms of oppressibiacrimination and apply
strategies of advocacy and social change that advsotial and economic justice.

5. Understand and interpret the history of the sog@k profession and its contemporary
structures and issues.

6. Apply the knowledge and skills of a generalist abaiork perspective to practice with
systems of all sizes.

7. Use theoretical frameworks supported by empirigadence to understand individual
development and behavior across the life spantanthteractions among individuals and
between individuals and families, groups, orgamniret and communities.



8. Analyze, formulate and influence social policies.

9. Evaluate research studies, apply research findongsactice and evaluate their own
practice interventions.

10. Use communication skills differentially across olipopulations, colleagues and
communities.

11. Use supervision and consultation appropriate ttasaork practice.

12. Function within the structure of organizations aedvice delivery systems and seek
necessary organizational change.

As a result of meeting the above goals and objestithe Social Work Program will prepare
students for social work licensure and continuirgdgate studies in social work or related fields.

Program of Study

To graduate with a BSW, students must fulfill tleeeccurriculum requirements at CSB/SJU in
addition to the 69 credits of coursework in theiglowork major. The program of study is
organized in a sequence that supports masteryrofiunctory material before exposure to
advanced course content and field experiencestAflithe required courses with descriptions
and prerequisites is provided below. An exampla fafur-year plan outlining the program of
study by semesters is also included. Each studintisyear plan is different. Students are
encouraged to review their four-year plan with tlaelviser every semester.

SOCI 111  Introduction to Sociology(4 credits)
Systematic description and analysis of the aveaind composition of groups;
development of the sociological imagination askég to understanding the
interconnectedness of individuals, cultures andasatstitutions.

PSYC 111  Introduction to Psychology4 credits)
Prerequisite to all upper-division psychology cestsSurvey of the major
content areas of psychology, introducing the basaabulary, concepts,
principles, and theories of the discipline. Spedifipics include history and
methods of psychology; biological bases of behawensation and
perception; learning and memory; cognition, languaond intelligence;
motivation and emotion; lifespan development; peasity; psychological
disorders; psychological treatment/psychotherapg;social psychology.



BIOL 112
OR BIOL 110

SOCI 201

SWRK 230

SWRK 250
SWRK 251

SWRK 340

SWRK 343
SWRK 344

Human Biology (4 credits)

Life Scienceq4 credits)

Human biology has as its goal an understandingebtology of the human
organism. Emphasis is on genetics, embryology, emtaogy, physiology,
anatomy and environmental factors that influenakaffect humans. Intended
for non-majors. Lecture and laboratory.

Social Statisticg4 credits)

Conceptualization, measurement and analysis ofkscientific variables
such as social class, alienation, self-conceptcij@s/e statistics, hypothesis
testing, normal distribution, bivariate correlatiand regression, two group
testing, ANOVA, MANOVA, nonparametrics, computerizanalysis.

Introduction to Social Welfare and SociaWork (4 credits)

Introduces social work as a social science whi@s tiseory and research
from a variety of disciplines to inform its praaicThe history, present
structure of the profession, and the American $eoggdfare system are also
covered through lecture, discussion, class aaw/iind service projects.
Introduction to areas of possible employment ingbeial work field.

Human Behavior and the Social Environment (4 credits) (Human Development)
Human Behavior and the Social Environmentl (4 credits) (Human Diversity)

A two-semester sequence. The first semester foars#ee life span

development and theories of human behavior sutiheascological, systems

and strengths perspectives. These theories areagdedses for the study of
issues of relevance to social work including tHfea$ of violence and

poverty. The second semester uses a global persperexamine oppressed
populations in the United States and around thédwBrerequisites (or

concurrent registration in): BIOL 112, PSYC 111,(3Q11, SWRK 230 or
permission of instructor.

Research and Evaluatioif4 credits)

Introduces students to research and evaluatiogiplas in applied social
service settings. Topics include single-systemgiessiquasi-experimental
designs, secondary or archival data and conteysisaand program
evaluation. Offered spring. Prerequisite: SOCI @0 permission of instructor.

Methods [(4 credits)
Methods Il (4 credits)



SWRK 345

SWRK 347

SWRK 349

SWRK 390

Methods Il (4 credits)

A three-semester sequence in generalist social pradtice. All three courses
concentrate on the knowledge, values and interpatskills necessary for
beginning social work practice. Social Work Genistd@ractice | (343)
introduces the student to theory and interventrefeged to work with
individuals and families with an emphasis on ini@mwng methods. Social
Work Generalist Practice Il (344) concentrateshm@oties and interventions
which apply to groups. Students learn and practdés in leading and
facilitating groups. Social Work Generalist Pragtlt (345) emphasizes
social action and intervention with larger systemsh as communities.
Students working in small groups develop commuoitgnted projects and
learn grant writing skills to fund community semiprograms. Social Work
Generalist Practice | (343) and Social Work Gensr&ractice Il (344) to be
taken the fall and spring of the junior year; Sb@¥rk Generalist Practice I
(345) to be taken the fall of the senior year. €yarsite: admission to the
major.

American Social Policy(4 credits)

Explores the social and child welfare systems eflnited States and other
countries, with relevance to policies and prografnsterest to social work
practitioners. Particular focus on women and ckitddn poverty using a
feminist perspective to examine policies relevarthese populations.
Emphases include adequacy, effectiveness, andqoesees of policies and
programs. Prerequisite: junior-senior standingesnpssion of instructor.

Junior Field Practicum (4 credits)

This course introduces social work students tadoheof the human service
professional in the community setting. Studentsigpate in a classroom and
in observational learning experience in social iseragencies for 120 hours
during the semester. Total immersion in the agemwronment will give
students a chance to expand their understandihgwthuman needs are met
by families and the social service agencies thakwath them. Students will
apply the knowledge and skills they have learnegra@vious social work
courses in their field placements. Prerequisitd8g; 250, 251.

Senior Seminal4 credits)

This course presents ethical theory and profeskathes for use in the daily
practice of social work. This course satisfies CCB®B senior seminar for
social work majors. Prerequisites: social work sergoncurrent enroliment
in 397.



SWRK 396  Pre-Internship Lab (1 credit)
This course focuses on vocational identity andctivenection between social
work and Benedictine values. Students develop goalsobjectives for their
learning contract of their senior practicum. Studexiso review resume
writing skills, job interviewing techniques, malptie liability requirements,
and state social work licensure. The goal of thisrse is to secure a
placement for the Senior Practicum in the springrdjuisite: social work
senior. Must be taken prior to 397.

SWRK 397  Senior Field Practicum(12 credits)
Three-month (400 hours) practicum in a social seragency, under
supervision of a field supervisor and the prograetdfcoordinator. Includes
weekly integrative seminar, SWRK 390, taken corentty with SWRK 397.
To be taken spring of the senior year. Prerequi3@é.

Four-Year Plan Example

First Year Fall Spring
SWRK 230: Intro to Social Work PSYC 111: IntoRsychology
SOCI 111: Intro to Sociology BIOL 112: HumammBgy (NS)
Core Curriculum Requirements Core Curriculueg&rements
Sophomore Fall Spring
SWRK 251: Human Behavior & SWRK 250: Human Beba®&
the Social Environment lI thectad Environment |
Core Curriculum Requirements Core Curriculueg&rements

Please Note: SWRK 230, SWRK 250, SWRK 251, BIOL 112, PSYC 118l &OCl 111
should be completed prior to junior year.

Junior  Fall Spring
SWRK 343: Methods | SWRK 344: Methods lI
SWRK 347: Am. Soc. Policy (Gender) SWRK 340: &ash & Eval. (Quantitative)
SOCI 201: Social Statistics SWRK 349: JunioddrRracticum
Core Curriculum Requirement Core CurriculuegRrement

Senior Fall Spring
SWRK 345: Methods llI SWRK 397: Senior Fi€lcacticum (12 cr.)
SWRK 396: Pre-Internship Lab SWRK 390: Senior Bam(4 cr.)

Core Curriculum Requirement



Nondiscrimination Policy

CSB/SJU are committed to providing equal educadioth employment opportunities for all
without regard to race, religion, color, nationabm/ethnicity, sex, sexual orientation, age,
marital status or disability in accordance with teguirements of federal and state law. The
College of Saint Benedict and Saint John’s Univgrsie equal opportunity employers and
follow affirmative action policy in recruiting arfuring faculty and staff. A full copy of the
Human Rights Policy for the colleges is availabi®tgh the Human Rights Office on both
campuses.

The Social Work Department affirms these policied practices nondiscrimination accordingly
in recruitment, admission to the major and hirimdaculty, staff, and student employees.

Declaring, Applying and Acceptance into the SocialVork Major

Declaring the Intent to Major in Social Work

Students can declare their intent to major in $aetak either upon arrival at CSB/SJU or prior

to the end of the first semester during their sopti@ year. When students declare their intent to
major in social work, they must also request aaagork faculty adviser who can answer any
guestions about the major and assist them in ageatfour-year plan. Students may request a
social work adviser by calling or e-mailing the isbevork assistant program director (Dianne
Johnstone; X5883; djohnstone@csbsju.edu) or askspecific social work faculty member
directly.

Acceptance Criteria
Admission criteria for acceptance into the Sociari/Program are as follows:
e 2.75 or higher overall GPA;
e “C” or higher in the prerequisite foundation cow¢8WRK 230, SOCI 111, PSYC 111,
BIOL 112 or BIOL 110, SWRK 250, and SWRK 251); and
» successful completion of the formal applicationqess.

Application Process
The application process for acceptance into theabaork major begins at the start of spring
semester during sophomore year. A complete apmicaacket includes the following.

1. CSB/SJUMajor Acceptance Forntwww.csbsju.edu/registrar/images/Acceptance.pdf)

2. Most Recent Academic Transcript



3. Application Essay

Students are required to complete a well-writtesagaddressing the following:

o their interest in the study of social work and hibwir experiences have
influenced this interest;

o their understanding of the values of the socialkwmofession and how
their own value system relates to or conflicts witese professional
values;

o their understanding of social and economic justicé how they see
themselves supporting these causes as a sociatryarid

o their future academic and career goals as thetersasocial work.

Essays are evaluated on clarity of ideas, writkiliss(organization, spelling and
grammar), and an understanding of social work \warel how they see
themselves operating as a professional in the.field

4. Two Letters of Reference

Students are required to submit two letters ofreafee from individuals who have
personal knowledge of their capacity for social kvstudy and potential as a
human service professional. Examples of appropredegences include: FYS
adviser/instructor, professor, employer, and/ouwtéer supervisor.

ThelLetter of Referencikorm may be found at
(www.csbsju.edu/socialwork/images/ltr_of referepdé.

Students should send a copy of the reference ftongavith a self-addressed,
stamped envelope (if mailing outside of campugh&r chosen references. The
forms should be returned directly to the Social Moepartment by the
individuals completing them. Opened or unsignednegices will not be accepted.

5. Summary of Social Work Related ExperieRoan
(www.csbsju.edu/socialwork/studentresources/workaany.aspx)

6. Formal Interview with a Faculty Representative

Each student will meet with a faculty representaftor a formal interview to
discuss their application materials (as listed a&y@nd answer a series of short
guestions related to diverse populations, at-rigbutations, social work values
and ethics and social/leconomic justice. Interviessgions are collaboratively
agreed upon by the social work faculty team piosdheduled interviews.
Interviews will be scheduled by the social workistsst program director at the
beginning of spring semester. Students need to laengneir application packets
prior to their scheduled interview. Missing the intewier providing an
incomplete application packet may be grounds for-acceptance into the major.



Student Notification
Completed applications for acceptance into the maj@ reviewed at a Social Work Department
faculty meeting in February, and shortly therea$tedents are notified in writing of their
application results. Students may be:

» accepted without conditions,

* accepted with conditions (and corresponding tingsljror

* denied acceptance.

Appeal Process

Students have the right to appeal if they are deaceeptance into the major. Students are asked
to meet with the department chair within 10 dayseokiving written notification to discuss the
reasons for non-acceptance. If a student wishesrttnue the appeal process after meeting with
the department chair, the following process wilktac

1. An appeals committee of two faculty members willftwened within 10 working days of
the student’s meeting with the department chairragdest to pursue the appeal process.
This committee will make every effort to meet wattudent in those ten days as well.

2. The student is entitled to bring an advocate tarleeting. However, if the student’s
advocate is an attorney, the department must bigeglon the appeal letter. The
department reserves the right to delay the appedlitican be represented by CSB/SJU
council.

3. At the hearing, the student bears the burden affod must demonstrate reasons why
social work faculty should review their decisionmain-acceptance and grant admission
to the major.

4. The committee will report on the hearing at thetrseheduled department faculty
meeting. The faculty will decide whether the studeifi be:
* accepted without conditions,
» accepted with conditions,
» asked to reapply next semester or
* denied acceptance.

If a student is denied acceptance, the studerdigraed social work faculty adviser will

provide support in considering another major and/oeferral to the CSB/SJU Academic
Advising Department.
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Transfer Students

The transfer process begins with an interview wh#hprogram director. The program director is
responsible for evaluating any transfer creditsdased in fulfilling course requirements for the
major.The following conditions apply.

1. Only courses with a “C” or higher grade will be satered for transfer credit to fulfill
major requirements.

2. Transfer credits are added to the transcript brgtlades received in those courses do not
count in the CSB/SJU grade point average.

3. All transfer students are required to take soc@akwmethods courses, junior and senior
practicum experiences, and senior seminar at CERB(SWRK 343, SWRK 344, SWRK
345, SWRK 349, SWRK 390 and SWRK 397)..

4. Life or previous work experiences cannot be consiéor credit.

Transfer Credit Policy
Students may take required social work courseghat institutions while attending CSB/SJU
according to the following stipulations.

1. Students must obtain approval from the progranctbrepriorto taking a course at
another institution for CSB/SJU social work credit.

2. Students are responsible for providing the progdaector a copy of the course
description, syllabus and number of credit hours .

3. Students are required to take SWRK 343, SWRK 3¥MRE& 345, SWRK 349, SWRK
390 and SWRK 397 at CSB/SJU.

4. If a course to be transferred for social work dratbo covers a core or common
curriculum requirement, students are required tagproval from CSB/SJU advising
departments.

Student Advising

Students are assigned a social work faculty advgen declaring social work as their intended
major. Students can request a social work advigealling or e-mailing the social work
assistant program director (Dianne Johnstone; X58@Binstone@csbsju.edu). Social work
faculty advisers are able to provide academic aatyi® students in the following areas.

» career planning

e course registration
» creating and reviewing four year academic plans
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» choosing field practicum experiences

» referrals to needed resources and/or servicesfgopal and academic needs (Academic
Advising, Counseling Center, Financial Aid, Offile Student Human Rights and
Diversity, Writing Center, Security, and appropgi@bmmunity resources when
necessary)

» preparing for graduate school

» preparing to take licensure exam

» completing letters of recommendation for graduatesl, study abroad programs,
employment and scholarship opportunities.

» student grievances

Students meet with their adviser at least oncesperester to review course registration plans
and academic performance and to discuss genersiigug and concerns.

Advisee Records

The Social Work Department maintains files on diliaees. These records are stored in a locked
cabinet. Students may access their files by makingrbal or written request to their faculty
adviser. Records are shredded seven years aftiragian from the program. The following
documents are kept in advisee files.

» student transcript upon entrance to the major
» social work major application

» four-year plan

» field practicum learning contracts

» academic exemption and substitution forms
» field practicum evaluations

» student picture (if provided)

Field Education Program

The purpose of field education is to expose stugdené social service environment and to
provide practical, firsthand experience as a wagyothesizing academic learning. CSB/SJU
social work majors complete the following coursegart of their field education experience.

SWRK 349  Junior Field Practicum (4 credits)
This course introduces social work students tadoheof the human service
professional in the community setting. Studentsigpate in a classroom and
in observational learning experience in social iseragencies for 120 hours
during the semester. Total immersion in the agemwronment will give
students a chance to expand their understandihgwthuman needs are met
by families and the social service agencies thakwath them. Students will
apply the knowledge and skills they have learnegra@vious social work
courses in their field placements. Prerequisitd8g; 250, 251.

12



SWRK 390 Senior Seminar4 credits)
This course presents ethical theory and profeskathers for use in the daily
practice of social work. This course satisfies CCB®B senior seminar for
social work majors. Prerequisites: social work sergoncurrent enroliment
in 397.

SWRK 396  Pre-Internship Lab (1 credit)
This course focuses on vocational identity andctirenection between social
work and Benedictine values. Students develop goalsobjectives for their
learning contract of their senior practicum. Studexiso review resume
writing skills, job interviewing techniques, malptie liability requirements,
and state social work licensure. The goal of thisrse is to secure a
placement for the Senior Practicum in the springrdqjuisite: social work
senior. This course must be taken prior to 397.

SWRK 397  Senior Field Practicum(12 credits)
The Senior Field Practicum entails completing 460rk in a social service
agency, under the supervision of a field superasat the program field
coordinator. SWRK 390 is taken concurrently with B®/397 and both
courses are completed the spring semester ofuidersts senior year.

Transportation time to and from the internship dogiscount toward the required 400 hours.
Time spent in the required Senior Seminar coursgmoabe used toward the 400 hour
internship requirement.

Students are encouraged to provide themselvesawithable vehicle in order to transport
themselves to their field practicum as the collegenot guarantee placements within a short
distance of campus. Many agencies also expecttsth# able to provide service at multiple
locations.

Available through the Social Work Department, Eneld Practicum Manuaéxplains policies
and procedures related to the field education corapioof the program. Please refer to this
manual for specifics.

Policy on Good Standing, Probation and
Termination from the Social Work Program

Good Standing
Students are required to meet and maintain theviiallg academic and non-academic
expectations in order to remain in good standirtfy Wie program.

13



Academic

Achieve 2.75 overall GPA.
Earn “C” or higher in all required social work cseas.

Complete of all required social work course assignis, service learning projects
and field practicum assignments on-time and satisfdy.

Abide by the CSB/SJU Academic Honesty Policy.

Non-Academic

Uphold the NASW Code of Ethics in class, serviagnéeng and field practicum placements.

Abide by civic law and CSB/SJU student conduct@et outlined in th&ennie Book
(www.csbsju.edu/benniebook/student.htm) arBlook(www.csbsju.edu/jbook/).

Abide by attendance requirements for each course.

Work cooperatively with other students, faculty niems, field supervisors and
agency personnel.

Demonstrate self-reflection and increased self-an@ss through student advising,
class discussions and course assignments.

Practice self-disclosure, appropriate boundarigscanfidentiality consistent with
professional standards in class, service learmaigfiald practicum placements.

Follow agency policy in service learning and fipldcticum sites as outlined by the
assigned agency.

Maintain general well-being and seek appropriatp iien impaired consistent with
the NASW Code of Ethics.

Probation

Students are encouraged to discuss with the prodnactor or their faculty adviser any
academic or non-academic challenges which mayfaneewith their good standing in the
program. Likewise, if faculty members have conceinsut a student’s academic performance or
non-academic behavior, these concerns are brooghé tattention of the student’s assigned
adviser and program director. Students who famh#ontain good standing will be on probation
and must completeRemediation Contradh collaboration with their faculty adviser ancth
program director.

14



TheRemediation Contraatontains the following information.

Identification of the Problem

Problems are defined as issues both academic anéhoademic which have interfered
with a student’s ability to remain in good standingh the program. The problem must
be agreed upon by the student, faculty adviserpandram director.

Plan of Correction

Timeline for Plan Completion

Responsibility for Ongoing Assessment of Plan Im@atation

The student is responsible for implementing the plad meeting with their faculty

adviser at agreed upon times in the contract tewhs progress and identify barriers to
success.

If the problem is corrected, the student returngdod standing. If the problem is not corrected
but the student has made significant gainsRé@mediation Contrads adjusted accordingly

while the student continues to work on the ideadifissues. If the student has been unsuccessful
in completing thdRemediation Contra@nd assessment indicates that the student walllize
unable to make further gains with additional tie, process for termination from the program
begins.

Termination
A student may be removed from the program at ang for the following reasons.

Inability to successfully completeemediation Contract

Inability to maintain a cumulative GPA of 2.75

Inability to complete required social work majoasses with a “C” or higher
Serious or repeated violation of the NASW Code tiids

Breaking a law in an agency-related manner or vatgia conviction of a felony during
the course of study

Evidence of chemical dependency or illegal usero§s while enrolled in the program
A serious breach of a service learning or fieldchcam agency’s policy
Inability to carry out course, service learnindgield practicum assignments

Engaging in behavior that is emotionally or phydycdamaging to clients

15



* Inability to develop constructive helping relatibiss, perhaps as the result of an
unwillingness to act in a manner that shows redagnof individual worth and dignity,
to suspend judgment of others, or to allow forrdligelf-determination

* Hostile or resistant attitude toward learning greswision

* Inappropriate or disruptive behavior towards stuslesgency personnel or field
supervisors, faculty and CSB/SJU staff

» Engaging in behaviors that suggest professionahimpent as defined in the NASW
Code of Ethics

4.05 Impairment

o0 Social workers should not allow their personal deshs psychosocial distress,
legal problems, substance abuse, or mental hedftiowdties to interfere with
their professional judgment and performance oretopardize the best interest of
people for whom they have a professional respditgibi

0 Social workers whose personal problems, psychobkdistiess, legal problems,
substance abuse or mental health difficulties fieterwith their professional
judgment and performance should immediately see&uttation and take
appropriate remedial action by seeking professidrmp, making adjustments in
workload, terminating practice, or taking any otrsteps necessary to protect the
clients and others (NASW 1996).

Any student believed to be in violation of one arsmacademic or non-academic standards of
the program will be notified in writing of impendjriermination from the program. A personal
interview will be scheduled with the program dicand one or more social work faculty. If a
Remediation Contrads negotiated, the student will be placed on depamtal probation until
the terms of the contract are successfully comgldtehe terms of the remediation contract are
not met according to the agreed upon timeframbéercontract, the student may be terminated
from the program.

In a situation where the student’s violation issidered severe and irreparable, termination from
the program may occur immediately. Decisions reiggrdtudent termination from the program
are made by the program director in consultatiai wie social work faculty.

Students who feel they have been treated unfairtiie termination process are encouraged to
pursue grievance procedures applicable to all C8B/udents. The grievance policy may be
found in theAcademic Catalo@r by consulting the Academic Affairs Office.
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Social Work Club

The purpose of the CSB/SJU Social Work Club isrtavigle those interested in social work and
other related fields the opportunity to learn mapeut the field through guest lecturers, cultural
immersions, film presentations, and relevant lite& The club is committed to providing an
environment in which members can share a commenesitin social work, peace, and justice.
As a club officer, students also have the oppotyuoi serve on the Social Work Program
Community Advisory Committee. This committee mdets times during the academic year to
review curricular matters, program goals and objest and outreach and recruitment strategies.
Current officers are President Nicole KempenicltevPresident Ashley Strobel, Treasurer
Meghan Current and Secretary Stacey Endres.

The club encourages all interested students tachiemeeting, participate in an event, visit the
club website and become a member. Any questionstdbe Social Work Club may be directed
to swrkclub@csbsju.edu.

Career Planning, Social Work Licensure and Graduateéschool

Career Planning

Social work students are strongly encouraged toqggaate in informational and educational
seminars, events and services offered through CERB(Greer Services
(www.csbsju.edu/career/default.htm). Career Sesviatters seminars on topics, such as resume
writing, interviewing skills and conducting a susstil job search. In addition, staff are helpful
in reviewing resumes, completing mock interviewd discussing job market trends.

Faculty advisers assist in the career planningga®by preparing letters of recommendation,
coaching students on possible employers to explased upon their interests and skill levels,
and providing career-related advice and support.

Social Work Licensure

Graduation from the CSB/SJU Social Work Progranblsastudents to take the State of
Minnesota Social Work Licensing Exam at the baag&ate level to become a Licensed Social
Worker (LSW).Students typically apply for and take the examhmgpring of their senior year.

To become a school social worker in Minnesota meguicensure by two different regulating
boards. One license is granted by the MinnesotadBaiaSocial Work; the other is granted
through the Minnesota Department of Education.

Social Work Licensure Exam School Social Workredentialing
Minnesota Board of Social Work MN Dept. of EEdtion — Board of Teaching
2829 University Ave. S.E., Suite 340 1500 HW§ \8.

Minneapolis, MN 55414-3239 Roseville, MN 5511256

(612) 617-2100 (651) 582-8200
www.socialwork.state.mn.us www.isee§/sv/13120.jsp?id=103
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Graduate School

CSB/SJU Career Services (www.csbsju.edu/careetltdfan) offers informational seminars on
applying to graduate schools, preparing for graeladmissions tests (MCAT, LSAT, GRE, etc.)
and writing polished application essays.

Faculty advisers also assist students by prepéetteys of recommendation, discussing different
types of graduate programs available, and providohgce about when students should consider
pursuing a graduate degree.

The Council of Social Work Education (CSWE) (wwwwesorg/CSWE) provides a list of all
accredited graduate social work programs whichhedp students in beginning their selection
process.

Faculty

Janelle Hinchley, MSW, LICSW

Adjunct Instructor/Department Chair

Ms. Hinchley has been teaching social work forghst 5 yeardNith more than 15 years of
experience in the field of clinical social workeshas provided mental health services for
children and adults in a variety of school, hogpgavernment, and private practice settings.
Previously, Ms. Hinchley taught in the Social W@&partment at St. Cloud State University.
She obtained her Master’s degree in Social Wonkftlee University of Denver with an
emphasis on mental health and courses in bottcaliand administrative social work practices.

Kerby Plante, MSW

Adjunct Instructor

Mr. Plante has been practicing in the social ses/and social work field for the past 11 years.
In that time, he has served people in a variegettings, including teenage foster care and
treatment programs, adult mental health, accessmainaged care and community
programming, and educational access for low-incamfirst-generation students.

Mr. Plante is currently the director of the Upw&adund Program at CSB/SJU. Previously, he’s
taught as an instructor at the Minnesota SchoBlusiness. He has also served on various
boards for state, regional, and national orgaroenatwithin TRiO programs.

Rena Sespene-Hinz LISW, MSW

Adjunct Instructor

Ms Sespene-Hinz possesses more than 22 yearsof slicial work care practice in clinical
settings. She has a bachelor’'s degree in psyche@lodysociology and a master’s degree in social
work with an emphasis on maternal child health. $&sspene-Hinz is currently employed as a
social worker by the St. Cloud Hospital and sethesPediatric & Neonatal Intensive Care Unit,
Women’s Health Unit, and Family Birthing Center.eStas worked in the developmental
disabilities field with children and adults and les$ensive experience with all areas of medical
social work. Her areas of expertise include chiddse and neglect, domestic violence, as well as
perinatal bereavement counseling and communitynizgéon.

18



Ms. Sespene-Hinz is chair of the St. Cloud AreddCAbuse & Neglect Prevention Council, a
member of the Young Parent Program Network Groupember of the Stearns/Benton Child
Protection Team, and a member of various hospata@ncittees. She has been a practicum
instructor to many social work students over thet 42 years.

Felicia Washington Sy, MSW, LICSW

Adjunct Assistant Professor

Ms. Sy obtained undergraduate degrees in theatles@siology at the College of Saint Benedict
and her Master’s degree in of Social Work fromtlmversity of Minnesota, where she was a
child welfare scholar from 1996-1998. Upon compigthner Master’s degree, Ms. SY gained
valuable experience in child protection and treainiester care before beginning a teaching
career in the CSB/SJU Social Work Department. MsisSurrently working to complete the
requirements of a doctorate in social work at tiéversity of Denver. Her dissertation work is
centered in exploring alternative forms of therégychild sexual abuse survivors. Her other
research interests include the art and sciencegd yn mental health, the feasibility of trans-
global social work internships for students, ais#t and resilience issues in Senegalese, West
African youth.
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Appendix: Council on Social Work Education (CSWE)
Educational Policy and Accreditation Standards

Educational Policy

1. Purposes
1.0 Purposes of the Social Work Profession

The social work profession receives its sanctiomfpublic and private auspices and is the
primary profession in the development, provisiarg avaluation of social services. Professional
social workers are leaders in a variety of orgaronal settings and service delivery systems
within a global context. The profession of sociarkvis based on the values of service, social
and economic justice, dignity and worth of the parsmportance of human relationships, and
integrity and competence in practice. With thedaesas defining principles, the purposes of
social work are:

* To enhance human well-being and alleviate povegipression, and other forms of
social injustice.

» To enhance the social functioning and interactminadividuals, families, groups,
organizations, and communities by involving thena@omplishing goals, developing
resources, and preventing and alleviating distress.

» To formulate and implement social policies, sersj@nd programs that meet basic
human needs and support the development of hunpatites.

» To pursue policies, services, and resources thradghcacy and social or political
actions that promote social and economic justice.

* To develop and use research, knowledge, and ghitsadvance social work practice.

* To develop and apply practice in the context oedse cultures.

1.1 Purposes of Social Work Education

The purposes of social work education are to peepampetent and effective professionals, to
develop social work knowledge, and to provide leskip in the development of service delivery
systems. Social work education is grounded in tiéepsion’s history, purposes, and philosophy
and is based on a body of knowledge, values, ailid. skocial work education enables students
to integrate the knowledge, values, and skilldhefgocial work profession for competent
practice.
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1.2 Achievement of Purposes

Among its programs, which vary in design, structared objectives, social work education
achieves these purposes through such means as:

» Providing curricula and teaching practices at tireffont of the new and changing
knowledge base of social work and related disagslin

* Providing curricula that build on a liberal artgg@ective to promote breadth of
knowledge, critical thinking, and communicationlski

* Developing knowledge.

» Developing and applying instructional and practielvant technology.

» Maintaining reciprocal relationships with socialnk@ractitioners, groups, organizations,
and communities.

* Promoting continual professional development ofletiis, faculty, and practitioners.

* Promoting interprofessional and interdisciplinaoflaboration.

» Preparing social workers to engage in preventioivides that promote wellbeing.

* Preparing social workers to practice with indivitydamilies, groups, organizations, and
communities.

* Preparing social workers to evaluate the procemse®ffectiveness of practice.

* Preparing social workers to practice without disenation, with respect, and with
knowledge and skills related to clients’ age, clastor, culture, disability, ethnicity,
family structure, gender, marital status, natiarain, race, religion, sex, and sexual
orientation.

* Preparing social workers to alleviate poverty, @spion, and other forms of social
injustice.

» Preparing social workers to recognize the globatext of social work practice.

» Preparing social workers to formulate and influesgeial policies and social work
services in diverse political contexts

2. Structure of Social Work Education
2.0 Structure

Baccalaureate and graduate social work educatmgrgms operate under the auspices of
accredited colleges and universities. These edutinstitutions vary by auspices, emphasis,
and size. With diverse strengths, missions, anouress, social work education programs share
a common commitment to educate competent, ethocgdlsworkers. The baccalaureate and
master’s levels of social work education are anetian the purposes of the social work
profession and promote the knowledge, values, kifid ef the profession. Baccalaureate social
work education programs prepare graduates for gesteprofessional practice. Master’s social
work education programs prepare graduates for aeebprofessional practice in an area of
concentration. The baccalaureate and master’'ssl@fedducational preparation are differentiated
according to (a) conceptualization and designg@nyent, (c) program objectives, and (d) depth,
breadth, and specificity of knowledge and skills.
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Frameworks and perspectives for concentration decfields of practice, problem areas,
intervention methods, and practice contexts angpgetives. Programs develop their mission
and goals within the purposes of the professiamptirposes of social work education, and their
institutional context. Programs also recognize aoad content and professional experiences
that students bring to the educational programoiceptual framework, built upon relevant
theories and knowledge, shapes the breadth antl dekhowledge and practice skills to be
acquired.

2.1 Program Renewal

Social work education remains vital, relevant, pnafyressive by pursuing exchanges with the
practice community and program stakeholders andielrgloping and assessing new knowledge
and technology.

3. Program Objectives

Social work education is grounded in the liberés @and contains a coherent, integrated
professional foundation in social work. The graedusdvanced curriculum is built from the
professional foundation. Graduates of baccalaueadenaster’s social work programs
demonstrate the capacity to meet the foundatioactibps and objectives unique to the program.
Graduates of master’s social work programs alsootistnate the capacity to meet advanced
program objectives.

3.0 Foundation Program Objectives

The professional foundation, which is essentightopractice of any social worker, includes, but
is not limited to, the following program objectives

Graduates demonstrate the ability to:

1. Apply critical thinking skills within the conté of professional social work practice.

2. Understand the value base of the professiontamthical standards and principles, and
practice accordingly.

3. Practice without discrimination and with resp&oaowledge, and skills related to clients’
age, class, color, culture, disability, ethnicfgmily structure, gender, marital status,
national origin, race, religion, sex, and sexuamation.

4. Understand the forms and mechanisms of opressid discrimination and apply
strategies of advocacy and social change that advsotial and economic justice.

5. Understand and interpret the history of theadaeork profession and its contemporary
structures and issues.

B6. Apply the knowledge and skills of generalistiabwork practice with systems of all
sizes.

! Iltems preceded by a B or M apply only to baccaate or master's programs, respectively
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M6. Apply the knowledge and skills of a generadistial work perspective to practice with
systems of all sizes.

7. Use theoretical frameworks supported by emgievidence to understand individual

development and behavior across the life spanfandteractions among individuals and

between individuals and families, groups, orgamirest, and communities.

Analyze, formulate, and influence social p@ti

Evaluate research studies, apply researcmfysdio practice, and evaluate their own

practice interventions.

10. Use communication skills differentially acrasient populations, colleagues, and
communities.

11. Use supervision and consultation appropr@sotial work practice.

12. Function within the structure of organizatiamsl! service delivery systems and seek
necessary organizational change.

© ©

3.1 Concentration Objectives

Graduates of a master’s social work program aramckd practitioners who apply the
knowledge and skills of advanced social work pcacin an area of concentration. They analyze,
intervene, and evaluate in ways that are highfigcghtiated, discriminating, and self-critical.
Graduates synthesize and apply a broad range efl&dge and skills with a high degree of
autonomy and proficiency. They refine and advaheejuality of their practice and that of the
larger social work profession.

3.2 Additional Program Objectives

A program may develop additional objectives to edire required content in relation to its
particular mission, goals, and educational level.

4. Foundation Curriculum Content

All social work programs provide foundation contenthe areas specified below.

Content areas may be combined and delivered witriaty of instructional technologies.
Content is relevant to the mission, goals, andativjes of the program and to the purposes,
values, and ethics of the social work profession.

4.0 Values and Ethics

Social work education programs integrate contentiibalues and principles of ethical decision
making as presented in the National Associatio8axfial Workers Code of Ethics. The
educational experience provides students with gp@dunity to be aware of personal values;
develop, demonstrate, and promote the values girttfession; and analyze ethical dilemmas
and the ways in which these affect practice, sesyiand clients.
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4.1 Diversity

Social work programs integrate content that prosiateerstanding, affirmation, and respect for
people from diverse backgrounds. The content enigggthe interlocking and complex nature
of culture and personal identity. It ensures tloaia services meet the needs of groups served
and are culturally relevant. Programs educate stgde recognize diversity within and between
groups that may influence assessment, planningrviettion, and research. Students learn how
to define, design, and implement strategies faeatiife practice with persons from diverse
backgrounds.

4.2 Populations-at-Risk and Social and Economic Jtise

Social work education programs integrate conternpapulations-at-risk, examining the factors
that contribute to and constitute being at riskagPams educate students to identify how group
membership influences access to resources, andnpresntent on the dynamics of such risk
factors and responsive and productive strategiesdi@ss them. Programs integrate social and
economic justice content grounded in an understanali distributive justice, human and civil
rights, and the global interconnections of oppmssPrograms provide content related to
implementing strategies to combat discriminatiqgupression, and economic deprivation and to
promote social and economic justice. Programs peegtadents to advocate for
nondiscriminatory social and economic systems.

4.3 Human Behavior and the Social Environment

Social work education programs provide contenth@nréciprocal relationships between human
behavior and social environments. Content incleepirically based theories and knowledge
that focus on the interactions between and amadigiduals, groups, societies, and economic
systems. It includes theories and knowledge ofigichl, sociological, cultural, psychological,
and spiritual development across the life spanrdhge of social systems in which people live
(individual, family, group, organizational, and comnity); and the ways social systems promote
or deter people in maintaining or achieving heahd well-being.

4.4 Social Welfare Policy and Services

Programs provide content about the history of $eeiak, the history and current structures of
social welfare services, and the role of policg@nvice delivery, social work practice, and
attainment of individual and social well-being. €s&110 content provides students with
knowledge and skills to understand major policiet form the foundation of social welfare;
analyze organizational, local, state, national, iatefnational issues in social welfare policy and
social service delivery; analyze and apply theltesif policy research relevant to social service
delivery; understand and demonstrate policy pradidlls in regard to economic, political, and
organizational systems, and use them to influeioceulate, and advocate for policy consistent
with social work values; and identify financialganizational, administrative, and planning
processes required to deliver social services.
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4.5 Social Work Practice

Social work practice content is anchored in thegppses of the social work profession and
focuses on strengths, capacities, and resouradient systems in relation to their broader
environments. Students learn practice contentghadmpasses knowledge and skills to work
with individuals, families, groups, organizatioasd communities. This content includes
engaging clients in an appropriate working relattop, identifying issues, problems, needs,
resources, and assets; collecting and assessorgnation; and planning for service delivery. It
includes using communication skills, supervisiam aonsultation. Practice content also
includes identifying, analyzing, and implementimgperically based interventions designed to
achieve client goals; applying empirical knowledgel technological advances; evaluating
program outcomes and practice effectiveness; dpigjpanalyzing, advocating, and providing
leadership for policies and services; and promadimgjal and economic justice.

4.6 Research

Qualitative and quantitative research content glesiunderstanding of a scientific, analytic, and
ethical approach to building knowledge for practiElee content prepares students to develop,
use, and effectively communicate empirically baseowledge, including evidence-based
interventions. Research knowledge is used by stadermprovide high-quality services; to

initiate change; to improve practice, policy, andial service delivery; and to evaluate their own
practice.

4.7 Field Education

Field education is an integral component of soei@ak education anchored in the mission, goals,
and educational level of the program. It occursdttings that reinforce students’ identification
with the purposes, values, and ethics of the psiades fosters the integration of empirical and
practice-based knowledge; and promotes the deveopaf professional competence. Field
education is systematically designed, superviseokdinated, and evaluated on the basis of
criteria by which students demonstrate the achiev¢mf program objectives

5. Advanced Curriculum Content

The master’s curriculum prepares graduates forrambasocial work practice in an area of
concentration. Using a conceptual framework to tiigadvanced knowledge and skills,
programs build an advanced curriculum from the @@tion content. In the advanced curriculum,
the foundation content areas (Section 4, 4.0-4€7addressed in greater depth, breadth, and
specificity and support the program’s conceptbadvanced practice.
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Accreditation Standards

1. Program Mission, Goals, and Objectives

1.0

11

1.2

1.3

The social work program has a mission apprapt@professional social work education
as defined in Educational Policy, Section 1.1. pregram’s mission is appropriate to the
level or levels for which it is preparing studefuspractice and is consistent with the
institution’s mission.

The program has goals derived from its missitrese goals reflect the purposes of the
Educational Policy, Section 1.1. Program goalsatdimited to these purposes.

The program has objectives that are deriveu fite program goals. These objectives are
consistent with Educational Policy, Section 3. Pangobjectives are reflected in program
implementation and continuous assessment (see ditatien Standard 8).

The program makes its constituencies awares ofilssion, goals, and objectives and
outcomes.

2. Curriculum

2.0 The curriculum is developed and organized @sharent and integrated whole consistent

with program goals and objectives. Social work @diion is grounded in the liberal arts
and contains a coherent, integrated professionadation in social work practice from
which an advanced practice curriculum is builtha graduate level.

B2.0.1 The program defines its conception ofegalist social work practice, describes
its coverage of the professional foundation cutdcuidentified in Educational
Policy, Section 4, and demonstrates how its commeoif generalist practice is
implemented in all components of the professionaliculum.

M2.0.1 The program describes its coverage ofdbhadation and advanced curriculum
content, identified in Educational Policy, Sectidnand 5. The program defines
its conception of advanced practice and explaing the advanced curriculum is
built from the professional foundation. The mastgrogram has a concentration
curriculum that includes (a) concentration objeesiv(b) a conceptual framework
built on relevant theories, (c) curriculum desigw &ontent, and (d) field
education that supports the advanced curriculure.pgrbgram demonstrates how
the depth, breadth, and specificity of the advaredculum are addressed in
relation to the professional foundation.

2.1 The social work program administers field edion (Educational Policy, Section 4.7 and

Section 5) consistent with program goals and olyestthat:

211 Provides for a minimum of 400 hours of fiettlication for baccalaureate
programs and 900 hours for master’s programs.
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2.1.2

2.1.3

2.14

2.1.5

2.1.6

Admits only those students who have meptbgram’s specified criteria for field
education.

Specifies policies, criteria, and procedudog selecting agencies and field
supervisors; placing and monitoring students; naammg field liaison contacts
with agencies; and evaluating student learningaagehcy effectiveness in
providing field instruction.

Specifies that field supervisors fordadaureate students hold a CSWE-
accredited baccalaureate or master’s social wogke#é Field supervisors for
master’s students hold a CSWE-accredited mastecialsvork degree. In
programs where a field instructor does not holdSAME-accredited baccalaureate
or master’s social work degree, the program assuesp®nsibility for
reinforcing a social work perspective.

Provides orientation, field instructioaining, and continuing dialog with
agencies and field supervisors.

Develops policies regarding field placermentan agency in which the student is
also employed. Student assignments and field educstipervision differ from
those associated with the student’s employment

3. Program Governance, Administrative Structure, anl Resources

3.0 The social work program has the necessaryaatg and administrative structure to
achieve its goals and objectives.

3.0.1

3.0.2

3.0.3

The social work faculty defines programricutum consistent with the
Educational Policy and Accreditation Standards thednstitution’s policies.

The administration and faculty of the sbaiark program participate in
formulating and implementing policies related te threcruitment, hiring,
retention, promotion, and tenure of program persbnn

The chief administrator has demonstrataddeship ability through teaching,
scholarship, curriculum development, administragxperience, and other
academic and professional activities in the fidldaxial work.

B3.0.3 At the baccalaureate level, the sociakwwogram director who is the
chief administrator, or his or her designee,dasaster’s of social
work degree from a CSWE-accredited program wittoctoral degree
preferred or a baccalaureate degree in social fvonk a CSWE-
accredited program and a doctoral degree.

% This and all future references to “CSWE-accreditadcalaureate or master’s social work degree” decllegrees
from CSWE-accredited programs or programs apprbyeits Foreign Equivalency Determination Service.
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3.04

3.0.5

3.0.6

M3.0.3 At the master’s level, the soevalrk program director who is the
chief administrator, or his or her designee, hasater’s of social
work degree from a CSWE-accredited program. Intamdiit is
preferred that the MSW program director have aatattegree.

Social work program directors have a fuie appointment to the social work
program and sufficient assigned time (at least 30%e master’s level and at
least 25% at the baccalaureate level) to provideatbnal and administrative
leadership. Combined programs designate a full-sowal work faculty member
to administer the baccalaureate social work program

The field education director has a mastiggree in social work from a CSWE
accredited program and at least two years postalmoeate or post—-master’s
social work degree practice experience.

The field education director has a fule appointment to the program and
sufficient assigned time (at least 25% for baca&laie programs and 50% for
master’s programs) to provide educational and adtnative leadership for field
education.

3.1 The social work program has sufficient resesarto achieve program goals and objectives.

3.1.1

3.1.2

3.1.3

3.1.4

3.1.5

4. Faculty

The program has sufficient support staffeopersonnel, and technological
resources to support program functioning.

The program has sufficient and stable fir@rsupports that permit program
planning and achievement of program goals and tgsc These include a
budgetary allocation and procedures for budgetldpweent and administration.

The program has comprehensive library hglland electronic access, as well as
other informational and educational resources rsacgdor achieving the
program’s goals and objectives.

The program has sufficient office and ala@s space, computermediated access,
or both to achieve the program'’s goals and objestiv

The program has access to assistive temimahcluding materials in alternative
formats (such as Braille, large print, books oretagssistive learning systems).

4.0 The program has full-time faculty, which maydugmented by part-time faculty, with the
qualifications, competence, and range of expemis®cial work education and practice to
achieve its goals and objectives. The program Issfeeient full-time equivalent faculty-
to-student ratio (usually 1:25 for baccalaureatggpams and 1:12 for master’s programs)
to carry out ongoing functions of the program.
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4.1 The program demonstrates how the use of paetfaculty assists in the achievement of
the program’s goals and objectives.

4.2 Faculty size is commensurate with the numhbdrtgpe of curricular offerings in class and
field; class size; number of students; and thelfgsueaching, scholarly, and service
responsibilities.

B4.2.1 The baccalaureate social work programahasmimum of two fulltime faculty
with master’s social work degrees from a CSWE alited program, with full-
time appointment in social work, and whose princgssignment is to the
baccalaureate program. It is preferred that fadudtye a doctoral degree.

M4.2.1 The master’s social work program hasr@mum of six full-time faculty with
master’s social work degrees from a CSWE-accregitegram and whose
principal assignment is to the master’s prograne iajority of the full-time
master’s social work program faculty have a masteegree in social work and a
doctoral degree.

4.3 Faculty who teach required practice coursgs hamaster’s social work degree from a
CSWE-accredited program and at least two years-pastalaureate or post—-master’s
social work degree practice experience.

4.4 The program has a faculty workload policy gwgtports the achievement of institutional
priorities and the program’s goals and objectives.

5. Student Professional Development

5.0 The program has admissions criteria and proesdhat reflect the program’s goals and
objectives.

M5.1  Only candidates who have earned a bachalegsee are admitted to the master’'s
social work degree program.

5.2 The program has a written policy indicatingttit does not grant social work course credit
for life experience or previous work experience.

5.3 In those foundation curriculum areas wherdestts demonstrate required knowledge and
skills, the program describes how it ensures thatents do not repeat that content.

5.3.1  The program has written policies and praoeslconcerning the transfer of
credits.

M5.3.2 Advanced standing status is only awardegtaduates of baccalaureate social
programs accredited by CSWE.
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5.4

5.5

5.6

5.7

The program has academic and professionasiadvpolicies and procedures that are
consistent with the program’s goals and objectitAzefessional advising is provided by
social work program faculty, staff, or both.

The program has policies and procedures gpegistudents’ rights and responsibilities to
participate in formulating and modifying policieSexting academic and student affairs. It
provides opportunities and encourages studentggenae in their interests.

The program informs students of its criteaadvaluating their academic and professional
performance.

The program has policies and procedures foribating a student’s enrollmeint the
social work program for reasons of academic anéepstonal performance.

6. Nondiscrimination and Human Diversity

6.0

The program makes specific and continuoustsfto provide a learning context in which
respect for all persons and understanding of diyefiecluding age, class, color, disability,
ethnicity, family structure, gender, marital statoagtional origin, race, religion, sex, and
sexual orientation) are practiced. Social work etioa builds upon professional purposes
and values; therefore, the program provides ailegrcontext that is nondiscriminatory
and reflects the profession’s fundamental tendis. @rogram describes how it’s learning
context and educational program (including facustgff, and student composition;
selection of agencies and their clientele as feldcation settings; composition of program
advisory or field committees; resource allocatiormgram leadership; speakers series,
seminars, and special programs; research andiatitiatives) and its curriculum model
understanding of and respect for diversity.

7. Program Renewal

7.0

7.1

7.2

The program has ongoing exchanges with eXteomstituencies that may include social
work practitioners, social service recipients, azhay groups, social service agencies,
professional associations, regulatory agenciesa¢ademic community, and the
community at large.

The program’s faculty engage in the develograad dissemination of research,
scholarship, or other creative activities relevtarthe profession.

The program seeks opportunities for innovaéind provides leadership within the
profession and the academic community.

8. Program Assessment and Continuous Improvement
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8.0 The program has an assessment plan and presddu evaluating the outcome of each
program objective. The plan specifies the measuneprecedures and methods used to
evaluate the outcome of each program objective.

8.1 The program implements its plan to evaluageotiitcome of each program objective and
shows evidence that the analysis is used contimytuaffirm and improve the
educational program.

Program Changes

The EPAS supports change necessary to improvedtimgonal quality of a program in relation
to its goals and objectives. The EPAS recognizasdihich change is ongoing. When a program
is granted initial accreditation or its accrediatis reaffirmed, the program is, by that action,
accredited only at the level or levels and forecbeponents that existed and were reviewed at
the time of that action. Prior to the next schedwecreditation review, changes may take place
within the program. Although it is not necessaryeport minor changes, programs notify the
Commission on Accreditation (COA) of changes sukhew leadership, governance, structure,
and off campus programs. Depending on the natutieeodhange, the COA may request
additional information. Prior to the implementatioina substantive change the program submits
a proposal and receives approval. Substantive esaag defined as those that require a waiver
of one or more aspects of EPAS.
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